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STUDENT WELFARE POLICY
Student Welfare:

· encompasses everything the school community does to meet the personal, social and learning needs of the students

· creates a safe, caring school environment in which students are nurtured as they learn

· incorporates effective discipline

· incorporates preventative health and social skills programs

· stresses the value of collaborative early intervention when problems are identified

· provides ongoing educational support services to students

· recognises the diversity within the school community and provides programs and support which acknowledge difference and promote harmony

· recognises the role that the school plays as a resource to link families with community support services

· is achieved through the effective delivery of school curricula

· provides opportunities for students to:

· enjoy success and recognition

· make a useful contribution to school life

· derive enjoyment from their learning.

Section A:     Behaviour Management

At Richmond North Public School

everybody has rights and responsibilities.

Rights are ...

· guaranteed conditions (what you would always expect)

Students
We all have a right to work, play and learn in a friendly, safe and helpful school.

Teachers
We all have a right to teach in a friendly, safe and satisfying school which is supported by the school community.

Parents
We all have a right to feel welcome and to know that our children work, play and learn in a friendly, safe and helpful school.

Responsibilities are ...

· something you are always expected to do.

· a way you are always expected to act.

· a way you are always expected to treat someone else.


Enjoying a right requires everyone to accept certain responsibilities.

We all need to care about ourselves, other students, parents, teachers,

belongings, our school and equipment.

Here are some examples of our responsibilities:

	· to work and play safely

· to try our best

· to listen

· to help

· to discuss

· to encourage

· to be polite

· to make time for others

· to be on time

· to help others understand

· to help others belong

· to try to work out problems in a fair manner


	· to be tolerant

· to be honest

· to look after each other

· to try to understand each other

· to respect others and their opinions

· to share attention

· to share equipment

· to share time

· to cooperate

· to ask for help

· to ask for opinions and ideas

· to strive to achieve




To help protect our rights and encourage responsibility we have these

           School Rules:

· Respect yourself and others
· Keep your hands and feets to yourself

· Be in the right place

· Do as you are asked

· Look after our school and environment
Levels System

The purpose of this system is to

· encourage children to behave in an appropriate manner at all times,

· foster positive attitudes toward the whole school community and

· acknowledge students who consistently behave in an exemplary manner.

    Honours Level

This level acknowledges students who consistently behave in an exemplary manner.

Reasons for being on this level
Honours Level is achieved through sustained efforts of excellence.

· You are a cooperative and considerate member of our school community and you make a positive contribution to the school in some of the following areas:

· Academic excellence - in class work and/or assignments

· Effort - consistent effort in working to the best of your ability in class work and other school activities

· Leadership - in school or representative teams and other school activities

· Participation - in various class and/or school activities.

All placements at this level must be endorsed by the staff.

What happens to students at this level

· Your parents will receive a congratulatory letter from the principal.

· Your achievement will be published in the school newsletter.

· You will develop a good reputation and receive recognition from your school community.

· You will remain at this level during the calendar year provided the above criteria are maintained.

· You will receive an Honours Level badge to wear with pride.
   Green Level

All students begin on this level at the commencement of each school year.

Most students will remain on this level during their time at RNPS because they will cooperate with all members of the school community.

Reasons for being on this level

· All students are placed on this level at the beginning of each school year.

· You are helpful and try to cooperate with all members of the school community.

· You try to work to the best of your ability at all times.

What happens to students at this level

· You will develop a good reputation in the school community.

· You may participate in school activities and represent the school in sporting and cultural events.

· You may participate in school excursions.


  Orange Level

At this level the student is causing frequent problems in class and/or behaves in an inappropriate way in the playground and the staff have expressed concern for his/her welfare and/or for the welfare of others.

The period of time at this level will vary.

Reasons for being on this level

· Some or all of your teachers are concerned about you;
· They believe you are not being cooperative;
· Perhaps you are doing one or more of these things:

· disrupting or upsetting the class

· being rude or uncooperative in the classroom or playground

· consistently breaking school rules; or
· You have responded to help when at Red Level.

What happens to students at this level

· The Assistant Principal or delegate will explain to you why you are on Orange Level and how you can return to Green Level.

· You will be given an Orange Level behaviour card which identifies target behaviours which you will be expected to achieve.
· Your parents will be informed of your change of level.

· You may be isolated until your behaviour improves.

· You will be given a chance to become more responsible.

· You may be required to undertake detentions.

· Your involvement in school organised activities is dependent upon your behaviour.


   Red Level

At this level the student has either not responded to the support of the school community or has violated the school’s student welfare policy and even greater concern is being expressed for his/her welfare. The student will undertake a program to assist in the development of more appropriate behaviour.

Reasons for being placed on this level

· You have been placed on this level because insufficient improvement has been noted in your behaviour or effort;
· You have committed a major infringement of the school’s rules;
· You have not been able to do anything about your problems by yourself;
· You have not responded to the support given by various people;
What happens to students at this level

· The Principal/Assistant Principal will explain to you why you are on Red Level and how you can return to Green Level via Orange Level.

· You will be given a Red Level behaviour card which identifies target behaviours which you will be expected to achieve.

· The Principal/Assistant Principal may seek further progress reports from your teachers.

· The Principal/Assistant Principal will interview you and discuss reports from your teachers.

· Your parents will be informed and may be invited to the school for an interview;
· You may be isolated from the playground and placed under the supervision of a member of the teaching staff.

· You will be given the chance to become more responsible and this will be monitored on a daily basis.

· You will work on your regular class work and may have a program to help you with your behaviour, both of which will be monitored closely.

· You may be required to undertake detentions.

· You will be excluded from special school activities, e.g. assemblies, excursions, socials or sport conducted outside the school grounds.

Exclusion, Suspension, & Expulsion

The student has failed to respond to efforts to assist him/her. The student will undertake a further program with the assistance of parent(s) and staff to assist in the development of more appropriate behaviour. Further, the student either indicates no desire to fit in with others at RNPS or has shown total disregard for the safety of  members of the school community. The Principal may be forced to suspend, exclude or expel him/her for the welfare of the school as a community.

Reasons for being placed at this level

· Your effort and behaviour have been totally unsatisfactory and you are severely affecting the progress and comfort of others in the school.

· You have ignored attempts to help you.

· You have not tried to help yourself.

· You have definitely shown that you do not want to fit in with others at this school.

· Your behaviour has shown a total disregard for the welfare and safety of students and staff of Richmond North Public School.

What happens to students at this level

· Your parents will be notified in writing.

· You will be excluded or placed on a short suspension of up to four school days or a long suspension of up to twenty days.

· You will be expected to complete set work while on suspension and return it to school.

· You and your parents will be required to attend a meeting to resolve your suspension before you can return to school.

· You will return to school at Red Level.

If a short or long suspension has not resolved your problem or your misbehaviour, attendance at another school or expulsion may be considered.

Merit Award System

The purpose of this system is:

· to recognise positive contributions that are made by the students,

· to encourage student performance and

· to improve self-esteem.

Merit certificates may be awarded to our students for various reasons.

For example:
· academic, sporting and cultural achievement

· positive participation in school activities

· commendable effort

· school service

· honesty

· care, courtesy, common sense and consideration

· citizenship and civic pride

· leadership

· showing initiative

· accepting responsibility

· considerate and responsible use of school resources

The list of reasons is by no means exhaustive.

Special awards are earned through an accumulation of these merit certificates.

5
certificates
Bronze Award

10
certificates
Silver Award

15
certificates
Gold Award

20
certificates
Platinum Award

25
certificates
Book Award

30
certificates
30+ Club Luncheon

Teachers endeavour to regularly reward positive contributions of all students.

Children who receive special merit awards are featured in the school newsletter (The Messenger) and at K-6 assemblies.

Guidelines
· Certificates are to be shown to the teachers responsible as each award is reached, e.g. if a student brings in 15 certificates initially, the student will receive only the Gold Award.

This guideline encourages regular positive reinforcement.
· Only certificates signed and dated by teaching and executive staff at RNPS will be accepted.

· There are some stand alone awards which do not count towards these special awards, e.g. Principal’s Morning Tea Awards, Infants’ Home Reader Awards, Intensive Swimming Reports.

· Certificates are valid for the current calendar year.

· Certificates will be accepted for up to two or three weeks prior to the end of Term 4 during each school year for inclusion in the school magazine. The final acceptance date will be published in the school newsletter during Term 4.
Student Welfare Policy Links
	
	Type
	PD number
	Last updated

	Drug related incidents in schools guidelines (pdf) 
	Procedure
	PD20020040
	18/02/2008

	Drugs in Schools Policy 
	Policy
	PD20020040
	13/03/2007

	NSW DET Disability Action Plan 2004-2006 (pdf) 
	Procedure
	PD20050243
	

	People With Disabilities - Statement of Commitment 
	Policy
	PD20050243
	06/12/2005

	Policy for Protecting Children and Young People 
	Policy
	PD20020067
	07/05/2004

	Special Education Handbook for Schools (1998) (pdf) 
	Guideline
	PD20050243
	

	Students with disabilities in regular classes: School Support Document 2004 (pdf) 
	Guideline
	PD20050243
	

	Transition to school for young children with special learning needs (1997) (pdf) 
	Guideline
	PD20050243
	

	Vision Impairment Handbook (1997) (pdf) 
	Guideline
	PD20050243
	

	Who’s Going to Teach My Child? (PDF) 
	Guideline
	PD20050243
	

	Absentee Notices (pdf) 
	Guideline
	PD20050259
	

	Anti-bullying Plan for Schools - Procedures 
	Procedure
	PD20060316
	

	Anti-Racism Contact Officers 
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	Guideline
	PD20050235
	20/03/2008

	Anti-Racism Policy 
	Policy
	PD20050235
	25/03/2008

	Anti-Racism: Complaints of racism 
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	Guideline
	PD20050235
	20/03/2008

	Anti-Racism: What schools can do 
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	Guideline
	PD20050235
	20/03/2008

	Attendance Register Codes (pdf) 
	Procedure
	PD20050259
	

	Common Leave Pass (pdf) 
	Procedure
	PD20050259
	

	Home School Liaison Program Guidelines (PDF 465 KB) 
	Guideline
	PD20050259
	18/03/2009

	Phone Intervention Program Guidelines (pdf) 
	Guideline
	PD20050259
	

	Protecting and Supporting Children and Young People: Revised Procedures, December 2000 
	Policy
	PD20020072
	28/04/2004

	Protection from the Sun: Guidelines to Assist in Implementing the Student Welfare Policy 
	Policy
	PD20020055
	28/04/2004

	Referral for Consideration of Prosecution (pdf) 
	Procedure
	PD20050259
	

	Referral for Home School Liaison Support (pdf) 
	Guideline
	PD20050259
	

	School Attendance Policy 
	Policy
	PD20050259
	18/03/2009

	School Student Special Transport Guidelines 
[image: image5.png]



	Guideline
	PD20050292
	

	School Student Special Transport Scheme 
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	Policy
	PD20050292
	26/11/2007

	School Uniform Policy 
	Policy
	PD20040025
	06/09/2004

	Special Circumstance Register (pdf) 
	Procedure
	PD20050259
	

	Student Assistance Scheme (SAS) 
	Policy
	PD20050241
	02/05/2008

	Student Assistance Scheme Financial Guidelines for Schools 
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	Guideline
	PD20050241
	01/11/2007

	Student Attendance in Government Schools: Procedures (pdf) 
	Procedure
	PD20050259
	

	Student Counselling Files Policy 
	Policy
	PD20050206
	14/06/2006

	Student Discipline in Government Schools 
	Policy
	PD20060316
	11/12/2007

	Student Discipline in Government Schools - Support Materials 
	Procedure
	PD20060316
	

	Student Health in NSW Public Schools: A summary and consolidation of policy 
	Policy
	PD20040034
	22/03/2005

	Student Welfare Policy 
	Policy
	PD20020052
	06/09/2004

	Suspension and Expulsion of School Students - Procedures 
	Procedure
	PD20060316
	

	Welfare of Students While Engaged in Activities Conducted Under the Auspices of the School 
	Policy
	PD20040019
	09/06/2004
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